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Our annual Metro Schools Employee Giving 
campaign officially began Sept. 11. It is a great 
way for us to give back to our community and the 
charities we choose. Last year we raised more than 
$133,000, which was a $55,000 increase from the 
year before. I know we can do even better this year.

Every donation, regardless of the amount, makes 
a difference. You can even designate which cause 
you want to support and your money will go 
directly to the group of your choice. Giving is easy. 
The money can be deducted directly from your 
paycheck either as a one-time gift or a recurring 
payroll deduction. The campaign kicked off on 
Monday, Sept. 11 and will run through Oct. 16.

I think it’s important for you to realize that the 
donations you make through the 2017 campaign 
will be distributed in the 2018 or 2019 calendar 
year. Pledges made through payroll deduction 
are collected during the 2018 calendar year and 
so some of those dollars are not available for 
distribution until 2019.

Our city has been blessed by so many wonderful 
organizations that help our schools every day. 
Now it is our turn to give back to some of these 
groups that do so much to help us and our 
students exceed great expectations.

Last summer, Metro Schools began 
the strategic planning process to 
set up a productive framework for 
the next three years. We are now on 
phase three and four—developing 
annual and baseline measures and 
implementing and planning.

Over the next few weeks, we will be 
explaining Dr. Joseph’s priorities. 
The seven priorities are broken out 
over our four goal areas from the 
strategic framework: Our Students, 
Our People, Our Organization and 
Our Community.  This week we 
are only highlighting Curriculum, 

Instruction and Assessment, which 
has as its focus to:  Provide materials 
and training to support, communicate, 
document, and implement 
district-wide pre-K-12 approaches 
to curriculum, instruction and 
assessment.

Here are the five improvement 
opportunities associated with 
Priority 1, their descriptions and the 
related actions that have already 
begun in MNPS:

2017-18 Priorities by Goal Area

Interdependencies Across Areas
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MESSAGE FROM 
THE DIRECTOR 

Dr. Shawn Joseph

MNPS PRIORITIES: PRIORITY 1
Curriculum Instruction and Assessment
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Literacy - Articulate, deliver, and support pre-
K–3rd grade literacy instruction.

• The Institute for Learning (IFL) developed units 
for English Language Arts (ELA) at each grade 
level and supported educators to develop new 
scope and sequence documents.

• Literacy development specialists will receive 
targeted training to better support schools in 
data use and planning. 

• The district will provide targeted training and 
support for schools to implement balanced 
literacy using complex text and phonics.

STEAM - Transform MNPS’ middle schools 
with an integrated program that focuses on 
collaboration, communication, critical thinking 
and innovation across all areas.

• Eighteen middle schools will receive additional 
instructional support to strengthen STEAM 
activities.

Teaching and Learning Framework  - Clearly 
establish and communicate MNPS’ teaching and 
learning framework.

• The Performance Matters program will allow 
teachers to assess performance against 
standards with a stronger item bank that is 
better aligned to expectations.

• A group of pilot schools will work with Research 
for Better Teaching (RBT) to support the 
instructional capacity of teachers and (RBT) will 
work with all principals.

Assessment - Develop educators’ capacity to 
create and use formative assessments to guide 
instruction and predict student achievement.

• MNPS now has a norm referenced assessment 
(MAP-R and MAP-M) for grades 2-8 to 
communicate with teachers and families about 
our children’s reading and math performance. 

• MNPS will assess students’ readiness for the 
ACT in grade 9.

• Advanced Academic Resource teachers are in 
elementary and middle schools to support more 
rigorous instruction.

• Funds are available to pay for AP, IB, Cambridge 
exams and certification tests.

And Music, Visual and Performing Arts - 
Articulate, deliver and support enhanced music, 
visual art, theatre and dance education for all 
MNPS students. We will be:

• Developing a new strategic plan for Music 
Makes Us.

• Hiring a new coordinator for the Visual Arts.

continued from page 1SUMMER ROUND-UP
Although schools were out, the district still had a busy 
summer! Here are a few of the highlights from summer 2017.

PARENT UNIVERSITY 
Metro Schools hosted its 10th annual Parent University Conference on Aug. 12. 
This year’s theme was “Preparing for our Children’s Future ‘Selfie’ 21st Century 
Skills: Learning for Life in Their Times.” Parent University is a free event for 
all Metro Schools families. Families participated in learning sessions, health 
screenings, free child care and school supplies.

STEAM KICKOFF EVENT
MNPS is undertaking a teaching and learning transformation in each of 
our middle schools. Starting this year, MNPS will begin implementing 
STEAM (science, technology, engineering, arts and math) curriculum 
into 18 middle schools. Educators will break down the traditional subject-
based classroom barriers and purposefully integrate all areas of STEAM 
curriculum into their classroom. 

INFINITE CAMPUS UPDATES
Over the summer Infinite Campus was upgraded to better suit the needs of 
teachers. To support schools in providing students and families with accurate 
information in both the gradebook and on report cards, Campus Instruction 
has new features. Please visit the SharePoint site for all things Campus! 
http://sharepoint.mnps.org/Central/ICC/SitePages/Home.aspx 

FATHERHOOD FESTIVAL
Metro Schools recognizes males and the positive impact they make in the lives 
of children every day, so we hosted a Fatherhood Festival to celebrate them! 
The event welcomed MNPS fathers, grandfathers, uncles, brothers, mentors 
and other men to spend a day of family fun including games, activities, music 
and food at the event.

NEW TEACHER ACADEMY
Metro Schools , kicked off a three-day retreat July 25 for all new educators prior 
to the start of the 2017-18 school year. Through inspirational talks, breakout 
sessions, hands-on simulations and networking opportunities, MNPS’ newest 
instructors learned not just about the district’s students and teaching and 
learning at the district, but they also tapped into why they chose to become 
educators and, most importantly, why they have chosen to teach in Nashville’s 
public school system.

TUSCULUM ELEMENTARY SCHOOL GRAND OPENING
After opening its doors to students and teachers for the first time Aug. 7, the 
new Tusculum Elementary officially celebrated the new building with a ribbon 
cutting ceremony Aug. 17. Today, the school serves close to 800 students in its 
new 98,080 square foot building.

http://sharepoint.mnps.org/Central/ICC/SitePages/Home.aspx  


 SEPTEMBER 12, 2017  |  FORWARD FOCUS  3

When Teresa Hunter’s grandchildren were born, 
she wanted a job that was more flexible so she 
could help to raise them. Her solution? Joining 
the Metro Police Department as a crossing guard.

For more than 10 years, Hunter has spent her 
mornings and afternoons directing traffic at 
Sylvan Park Paideia Design Center and West End 
Middle Prep. She greets students and makes sure 
they get to and from school safely.

“I just love kids,” Hunter said. “That’s why I do it. I 
like to see myself as a ‘mother hen’ getting her 
little chicks across the way to safety. I always try 
to have a smile on my face and a kind word on 
my tongue because I’m often the first person a kid 
sees when they’re coming into school and the last 
one they see on the way home.”

She added, “I never know what these kids are 
dealing with before they come or after they leave. 
I want them to feel, if even for a brief moment as 
they cross the street, that warm feeling you get 
when you know you are loved.”

Not only has she enjoyed the flexibility her job 
provides, it’s also given her the bonus of an 

“extended family.”

“I consider all of these kids my grandkids. Seeing 
these babies every morning and every afternoon 
is the highlight of my day,” she said. “I was excited 
to get back to school because I missed them and 
I would like to think some of them missed me, too.”

As you are aware, in July Metro 
Nashville Public Schools (MNPS) 
decided to voluntarily test every 
drinking water source in school 
buildings owned by MNPS, to ensure 
they do not contain elevated levels 
of lead. Our goal was to test before 
teachers and students returned to 
class in August and we completed 
testing of all drinking sources in 
the second week of August. This 
expedited testing is a result of the 
voluntary water testing MNPS began 
in 2016. MNPS is one of only a few 
districts in the state that tests its 
water for lead.

We now have results for the more 
than 4,000 samples collected from 
drinking sources in 138 buildings:

• 119 buildings had no lead levels 
above the public drinking water 
standard.

• Less than one percent of all 
drinking sources that were 
tested —only 38 drinking sources 

— showed lead levels above the 
standard of public water systems 
(15 parts per billion). Every single 
one of the 38 samples, which are in 
19 schools, were disconnected and 
taken out of service until repairs 
can be made and water retested.

HUNTER: “I LIKE TO 
SEE MYSELF AS A 
MOTHER HEN”

MNPS WATER TESTING UPDATE
Metro Schools has worked closely 
with the Metro Public Health 
Department, Metro Water Services 
and the Tennessee Department of 
Environment and Conservation to be 
sure our testing protocols followed 
nationally-accepted standards for 
water quality testing.

We are parents. We work in these 
buildings. We send our children to 
these schools. Above all else, the 
safety of our students and our staff 
has always been and will always be 
our first priority. This is a trust we do 
not take lightly and we will continue 
to do whatever is necessary to ensure 
our students and employees are safe 
at school.

You can read more here:

Initial announcement –  http://
www.mnps.org/blog/2017/6/30/
metro-schools-leads-state-in-
testing-drinking-water-for-lead, 
July update –  http://www.mnps.
org/blog/2017/7/10/metro-schools-
accelerates-drinking-water-lead-
testing-program 
Summer results –  http://www.mnps.
org/blog/2017/8/4/lead-testing-
in-metro-schools-summer-2017-
testing-results

http://www.mnps.org/blog/2017/6/30/metro-schools-leads-state-in-testing-drinking-water-for-lead
http://www.mnps.org/blog/2017/6/30/metro-schools-leads-state-in-testing-drinking-water-for-lead
http://www.mnps.org/blog/2017/6/30/metro-schools-leads-state-in-testing-drinking-water-for-lead
http://www.mnps.org/blog/2017/6/30/metro-schools-leads-state-in-testing-drinking-water-for-lead
http://www.mnps.org/blog/2017/7/10/metro-schools-accelerates-drinking-water-lead-testing-program
http://www.mnps.org/blog/2017/7/10/metro-schools-accelerates-drinking-water-lead-testing-program
http://www.mnps.org/blog/2017/7/10/metro-schools-accelerates-drinking-water-lead-testing-program
http://www.mnps.org/blog/2017/7/10/metro-schools-accelerates-drinking-water-lead-testing-program
http://www.mnps.org/blog/2017/8/4/lead-testing-in-metro-schools-summer-2017-testing-results
http://www.mnps.org/blog/2017/8/4/lead-testing-in-metro-schools-summer-2017-testing-results
http://www.mnps.org/blog/2017/8/4/lead-testing-in-metro-schools-summer-2017-testing-results
http://www.mnps.org/blog/2017/8/4/lead-testing-in-metro-schools-summer-2017-testing-results
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NOW - OCT. 16
MNPS Employee Giving Campaign
Donate here: http://bit.ly/MNPS17giving
 
SEPT. 12
Board of Education Meeting
5 p.m.

2601 Bransford Ave.
Nashville, TN 37204

SEPT. 18-22
College Appreciation and Exploration Week

SEPT. 21
MNPS College Fair
3:30 – 7 p.m.

Tennessee State University
Howard Gentry Complex Arena
3500 John A. Merritt Blvd.
Nashville, TN 37209

SEPT. 23
Hands on Nashville Day
Various MNPS schools
Register to volunteer here: 
https://www.hon.org/honday

SEPT. 25
Deadline to register for MET Singers 
choral program for grades 2-12 
www.choralartslink.org/met-singers

OCT. 1
FAFSA Application Opens
www.tn.gov/gearuptn

Windows 10 Resources 
MNPS TIS is upgrading the Windows 
10 operating system (OS).  The 
upgrade effort has now expanded 
to approximately 78,000 devices 
currently in use across the district. To 
find out about the new features, visit 
http://bit.ly/mnpswin10.

YMCA Healthy 
Living Programs   
The YMCA offers the Healthy Weight 
and Your Child program for families 
who have children who may be 
overweight or in the obesity category. 
The program focuses on helping 
families live healthier lives together. 
Families will work with trained leaders 
for the duration of the four-month 
program over 25 two-hour sessions.

Learn more: http://bit.ly/2wMSnGa

Spanish for Educators 
Classes Available  
This fall Nashville Community 
Education will offer Spanish for 
Educators to MNPS employees. The 
six-week crash course will focus 
on important phrases, cultural 
considerations and vocabulary 

specific to education. Class will 
be held at Wright Middle School 
from 4:30 – 6 p.m. on Wednesdays, 
through Oct. 4 and Tuesdays, Oct. 
17–21. The course costs $10. Register 
at http://bit.ly/2vYOoo4 or call  
(615) 298-8050.

Education Solution 
Services Partnership   
MNPS has partnered with Education 
Solution Services to provide 
substitute employees to a select 
group of schools.  This partnership 
is effective for the 2017-18 school 
year and will only affect 24 schools 
at this time. The goal is to improve 
the substitute experience at these 
24 schools and increase the overall 
success of their substitute program.

Enter the Good Sports 
Always Recycle Program  
The University of Tennessee’s Good 
Sports Always RecycleTM program 
annually recognizes  schools for their 
recycling efforts. Nominations MUST 
be submitted by Oct. 3. 

Nominate here:  
http://bit.ly/2w3OvQv

CALENDAR
NEWS BRIEFS

STAFF ANNOUNCEMENTS

SECURITY MANAGER WINS SAFETY AWARD
Jason Overbay, a security manager with Metro 
Schools, was awarded the 2017 National School Safety 
Award from the School Safety Advocacy Council. 
The School Safety Advocacy Council is the premiere 
organization in the country dealing with K-12 and 

higher education safety and security. Overbay was given the award as 
one of the top innovators in the field. He was also named a member of 
the Department of Justice Comprehensive School Safety Initiative Team 
as an expert in School Safety and Security. Overbay will assist in putting 
together the Safety Framework for the coming decade.

MCGAVOCK HIGH SCHOOL EARNS NATIONAL FFA MODELS
OF EXCELLENCE AWARD
The National Chapter Award Program is designed to recognize FFA 
chapters that actively implement the mission and strategies of the 
organization. These chapters emphasize growing leaders, building 
communities and strengthening agriculture. 

High school chapters that received high three-star ratings during 
judging July 23-28 are eligible to compete for the Model of Excellence 
award, the highest honor awarded to a high school FFA chapter by 
the National FFA Organization. Ten FFA chapters will compete in a 
presentation and interview process for the top honors at the 2017 
National FFA Convention & Expo, Oct. 25-28 in Indianapolis.

2601 Bransford Ave • Nashville, TN 37204

615-259-INFO (4636) • WWW.MNPS.ORG

To submit to Forward Focus use this online form:

http://bit.ly/2acUpTv

The deadline for submissions is the end of the business 

day on Tuesday. Submissions received by this deadline 

will be reviewed for the following week’s edition.

QUESTIONS? COMMENTS?

Email communications@mnps.org.
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