
A News Bulletin for Employees of Metro Nashville Public Schools

Wow! The first month of 2018 has flown by, and 
a new semester for those of us in education has 
encouraged me to hit the refresh button. 

I’ve spent the first two weeks of the new year 
where I enjoy spending the majority of my time 

– in our schools speaking with teachers, staff 
and students. Through these informal Student 
and Employee Voice Sessions, I’ve heard a few 
common themes — one being the need for 
more supports for our students, both inside and 
outside of the classroom.

Our students bring what happens in the home 
and community to school and I am proud of 
our ongoing work around Social and Emotional 
Learning (SEL). This work is something I intend 
to prioritize in our next operating budget. We 
know SEL can positively impact academic 
performance, as well as have a positive effect on 
our community. 

Public education is our society’s greatest 
investment. I hope you will engage and follow 
the budget process. Join us at Board Meetings, 
share your concerns and connect with your 
Metro council representative. We have one of 
the most important roles in this city – to provide 
our students with the gift of education – and 
speaking up for those students will have great 
impacts now and in the future.

In order to quickly identify and 
assess key issues confronting Metro 
Nashville Public Schools, Dr. Joseph 
immediately appointed a Transition 
Team in July 2016 – one of his first 
tasks as MNPS’ Director of Schools. 

The Transition Team conducted 
in-depth reviews across four key 
priority areas of the district: student 
achievement, school choice, 
communications and community 
engagement and human resources 
and talent management. Through 
this analytical work, the team 
released a report of findings in fall 
2016 that outlined more than 100 
recommendations to implement 
both immediately, with a strong 
sense of urgency, and to implement 
over a longer period of time.
The recommendations provided 

in this report directly aligned with 
what our community, students and 
employees were saying and direct 
themes emerged, like equitable 
access to academic programs. 

It’s been a busy year – and the 
results in the Transition Team 
Report Update reflect what many 
within the district have felt – a lot 
has happened in a short time. 
Out of 121 recommendations 
from the Transition Team, 91 
recommendations are either 
complete or are in progress. This is 
a result of a collaborative interest 
in our students’ achievement 
and a sense of urgency to ensure 
excellence by design for all students.

MESSAGE FROM 
THE DIRECTOR 

Dr. Shawn Joseph

ONE YEAR LATER
A year after the Transition Team Report release, 75 
percent of recommendations are complete or in progress
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If your neighbor were in need – you’d help. That’s the 
core belief behind Purposity, a digital community that 
Metro Nashville Public Schools is partnering with to 
support our students experiencing homelessness. 

Purposity connects the community with students in 
need of everyday items like air mattresses, tennis shoes 
and clothing that can’t be fulfilled by grant funding 
and existing partnerships. With one quick text message 
notification, community members can seamlessly fulfill 
a need. At MNPS, Purposity will work directly with the 
HERO Program for Families in Transition, which serves 
more than 3,000 students experiencing homelessness 
each year. 

“This is an exciting new opportunity for us to 
better meet the needs of our students experiencing 
homelessness,” said Catherine Knowles, HERO 
coordinator, “community interest has been high.” 

We know our employees, community friends and 
partners are ready and willing to help our students 
in whatever ways they can. In less than 36 hours 
after announcing this avenue of support, more than 
250 people signed up to support this initiative. In 
addition, four requests were posted and each one was 
fulfilled within the day. This means four students were 
positively impacted – by a simple text message and an 
invested community.

You can get involved with Purposity, too, and make a 
difference for our students experiencing homelessness. 
There’s no app to download and you’ll only receive one 
text message a week.

HOW TO GET INVOLVED: 

(see “ONE YEAR LATER...” page 1)

These accomplishments represent 
strategic, intentional work that 
supports our key priorities to 
drive student achievement. For 
example, the transition team report 
recommended MNPS ensure every 
student read and practice with 
complex, grade-level text. This 
work, which included revised ELA 
scope and sequence documents 
and anchor texts, directly supports 
our district’s greatest priority – 
literacy. The transition team also 
recommended the district develop 

DIGITAL SERVICE 
CONNECTING 
COMMUNITY WITH 
STUDENTS IN NEED
MNPS and Purposity team up to help 
students experiencing homelessness

TRANSITION TEAM REPORT 
STATUS

PRIORITY AREAS AND RECOMMENDATIONS
(BY SECTION)

It’s easy. Sign up to receive one text message 
a week that includes a story about a student in 
need. Sign up here:
https://www.purposity.com/users/sign_up

Read their story and use your tool for good. 
Users will have the option to immediately 
purchase a need using the link in the text 
message. The item will be delivered to MNPS 
and then given directly to the student in need. 

1

2

clear academic priorities – work 
that has been underway with 
the Strategic Framework, Key 
Performance Indicators and our 
mission, vision and values.

“We know this work has happened 
quickly and with a sense of urgency,” 
said Dr. Joseph. “Everyone has 
worked diligently in moving us in 
the direction we need to be in order 
to be the fastest improving urban 
school district in America.”

The graphic above is a summarized update 

by priority area. For the full report, with 

detailed notes for each recommendation, 

visit: https://www.mnps.org/transition-team. 

See more of what 
Purposity does and how 
it works here:
https://youtu.be/
yGX3zSwEW0c

https://www.purposity.com/users/sign_up
https://www.mnps.org/transition-team
https://youtu.be/yGX3zSwEW0c
https://youtu.be/yGX3zSwEW0c
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SCHOOL CHOICE FESTIVAL DRAWS 
THOUSANDS TO LEARN ABOUT MNPS 
CHOICES
Families explored all of their school options in one space

Welcome to Misty Matheson,
Human Resources Partner 
Misty Matheson joined the talent strategy 
team as a human resources partner in 
December.  Matheson has worked with 
mid-size to large organizations, including 
St. Thomas Health, Ascension and 
HCA, throughout her eleven years in the 
industry.  Matheson earned her Master’s 
in Organizational Leadership Degree 
from Trevecca Nazarene University and 
her Bachelor of Science degree from 
Middle Tennessee State University.  She is 
also a member of the Middle Tennessee 
Society for Healthcare Human Resources 
Association. 

STAFF ANNOUNCEMENTS

On Tuesday, Jan. 23, a packed crowd 
of students and families visited the 
Fairgrounds Nashville to attend the 
annual School Choice Festival. For two 
hours, families explored every MNPS 
school, including our public schools, 
charters and specialty options for the 
2018-19 year. The space was bustling 
with people and filled with the unique 
personalities of 160 schools.

Many booths displayed student projects, 
student ambassadors told the stories 
of their schools and staff gave families 
the chance to learn more about their 
school’s offerings. Attendees could also 
visit information sessions to learn about 
the general school choice process. 
Attendees also enjoyed puppet shows, 

an instrument petting zoo, face 
painting, free childrens’ books donated 
by our community partner Book’ Em 
and games on Microsoft devices. The 
School Choice Festival is not possible 
without our community partners and 
the volunteers from Central Office and 
from our schools—thank you to all who 
attended and made this year’s event a 
success!

This year, the School Choice Festival 
was held during the optional schools 
application period. School choice 
applications opened Jan. 10 and will 
remain open until Friday, Feb. 2.  
Families can apply at www.mnps.org 
or can request a paper application from 
their school. 

Two Educators Named to 
Governor’s Academy for School 
Leadership
Noelle Taylor, (assistant porincipal at 
West End Middle School) and Milton 
Nettles, (assistant principal at Cumberland 
Elementary School) were selected to the 
2018 Governor’s Academy for School 
Leadership. They were selected from a 
pool of assistant principal applicants 
from across the state and will have the 
opportunity to work alongside leadership 
mentors and professors from Vanderbilt 
University to continue to increase their 
capacity as leaders in our district.

https://www.mnps.org
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TOUR TUESDAYS
Schools should host tours from 10 a.m-1 p.m.
on each Tour Tuesday to support the School
Choice process. Dates are scheduled through 
February and March.
  More details: 
  https://t.e2ma.net/click/b02vxc/fj0tiw/
bo5luzb

FEB. 2
School Choice Application Deadline
  Learn more: 
  https://www.mnps.org/school-options

FEB. 14  
Progress Reports Issued

FEB. 17
One Generation Away Free Food Distribution 
& Medical Screenings
  WHEN: 10 a.m.
  WHERE: Maplewood High School
  Learn more: bit.ly/MaplewoodFoodDistro

FEB. 19  
Presidents’ Day
Students do not report to school

FEB. 23
School Choice Selection Day

MAR. 16
Inclement weather make-up day

MNPS Health Care Center 
at Madison 
The MNPS Health Care Center in 
Madison has expanded to serve 
more patients! The location now 
includes two clinics (Madison A and 
B), both of which are located behind 
Madison Middle School. 

WHEN: 7 a.m. - 6 p.m., Weekdays 

WHERE: 306 Old Hickory Blvd. West, 
Madison, Tenn. 
The clinic is located right of Madison 
Middle in the far back of the parking 
lot. Parking is available in front of 
the buildings. 
 
Learn more about our clinics:

mnpshealth.org

 
Early Retirement Notices
If you plan to retire when your 
2017-18 assignment is complete 
and notify Human Resources 
or Employee Benefit Services in 
writing by Wednesday, Feb.  28, 
you can receive a $500 early 
notification incentive. You may 
also qualify for an additional 
payout incentive for unused sick 
days. (Note: these incentives are 
only available to teachers applying 
for a full or early service pension; 
disability and deferred retirements 
are not eligible.)
 
To provide the required written 
notification, request a Notice of 
Retirement form from Employee 
Benefit Services. You do not have 
to sign all other retirement papers 
by this deadline. If you revoke or 
rescind your intent to retire notice 
more than three business days after 
submitting it, you forever waive 
your right to the early notification 
and unused sick day incentives.

More details: MNPSBenefits.org/
retirement-planning.

Requesting a retirement 
benefit estimate
Do you plan to retire in the next five 
years? You can request an estimate 
of your retirement benefits and/
or schedule an appointment with 
a counselor by calling Empower 
at 1-800-922-7772 or visit www.
retirereadytn.gov for more 
information.

Discounted Tickets for 
Nashville Predators Games 
and Bridgestone Arena 
Events
MNPS employees can take 
advantage of reduced ticket rates 
for Nashville Predators games and 
reduced ticket rates or discounted 
Lexus Lounge Concert Packages for 
select events at Bridgestone Arena. 

Nashville Predators tickets: 
http://bit.ly/NashPredatorsDiscount

Bridgestone Arena tickets: 
http://bit.ly/
BridgestoneArenaDiscounts

Use promotional code: 17MNPS

Spanish Courses for MNPS 
Educators
This spring Nashville Community 
Education (NCE) is once again 
partnering with the MNPS Office of 
English Learners to provide 6-week 
courses covering basic Spanish 
geared specifically toward educators 
for 10 dollars. Students who attend 
five out of the six classes will receive 
professional learning credit through 
True North (SchoolNet).

WHEN: Jan. 9 - Feb. 13, Tuesdays at 
4:30-6 p.m.

WHERE: Wright Middle School

Register here: http://bit.ly/2vYOoo4

Freedom Sings at Country 
Music Hall of Fame  
Freedom Sings, a program for grades 
9-12 offered by the Country Music 
Hall of Fame, is the entertaining, 
engaging and inspiring story 
of free speech in America, told 
through rock, pop, hip-hop and 
country music. Learn more about 
the program and curriculum 
connections here: 
https://countrymusichalloffame.org/
schools/programs

WHEN: Feb. 23, 10 a.m.

WHERE: Country Music Hall of Fame

Register here: http://bit.ly/2vYOoo4

CALENDAR
NEWS BRIEFS

2601 Bransford Ave • Nashville, TN 37204

615-259-INFO (4636) • WWW.MNPS.ORG

To submit to Forward Focus use this online form:

http://bit.ly/2acUpTv

The deadline for submissions is the end of the business 

day on Tuesday. Submissions received by this deadline 

will be reviewed for the following week’s edition.

QUESTIONS? COMMENTS?

Email communications@mnps.org.
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